
“This award from so prestigious an organization as the AAUW Legal
Advocacy Fund legitimizes the program, the incarcerated women
students enrolled, and the program’s challenge to the conventional
stereotypes of female prisoners.”

—Lora Lempert, Program Director, College Level Courses at Scott 
Correctional Facility, University of Michigan-Dearborn

“ My work with Dr. Lempert on prison education has been the most
rewarding experience of my political career.”

—Michigan State Senator Michael Switalski 

22000066  WWiinnnneerr::
College Level Courses at Scott Correctional Facility, 
University of Michigan-Dearborn

Help your campus program
receive up to $$1100,,000000!!

Demonstrates significant progress towards equity for
women faculty, staff, or students

Offers an innovative and exemplary mission

Addresses the needs of diverse groups of women in
terms of race, creed, age, sexual orientation, national
origin, disability, or class

Is replicable or adaptable by other institutions

Send your nominations if your program

The Progress in Equity Award recognizes an
innovative program or initiative that advances 
equity for women students, faculty, and staff on
your college campus.

Past programs have won in these areas:
family leave policies, campus climate studies, women’s 
athletics, and mentoring for women students and faculty

Application deadline: MMaarrcchh  1155,,  22000077
For nomination forms or information, contact

AAUW Legal Advocacy Fund
(a program of the AAUW Educational Foundation)

Tel: 202/785-7750, Fax: 202/463-7169, TDD: 202/785-7777
E-mail: laf@aauw.org

www.aauw.org/laf

2005 Winner: CONNECTIONS
(Strengthening pathways for women and girls
to pursue careers in engineering)
Northeastern University, Boston, Massachusetts

2004 Winner: GRACE PROJECT
(Generating Respect for all in a Climate of 
Academic Excellence)
University of Arizona,College of Medicine,Tucson, Arizona
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